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elected and ap-

pointed officials on the PRB made
statementsindicating that the state gov-
ernment is very concerned about the
financial condition of public pension
plansin general. These officialswant
quick actiontorectify thefundingissues.

Your Board also isconcerned and is
looking at new waysto assure the con-
tinued hedlth of your penson plan. | will
report more on thisin the futureasa
plan of actionisdetermined.

On another note, recently, the news
mediashined aspotlight on pay raises
granted to afew City employees. Six of
those who received a raise are City
employees of the Pension System.
(Most of the Pension System staff are
employeesof the Sysemand NOT City
employees)

Though a reporter from The Dallas
Morning Newstalked to me about the
continued on page 2
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The Board is pleased to announce that the System'’s year-to-date return exceeds
18%. The return over the last 12 monthsis 24.75% (as of September 30, 2003).
The market value of assets grew from $1.590 billion on September 10, 2002,
to $1.944 hillion, as of September 30, 2003. See chart above.



Chairman’s Message, continued from page 1

raises, the reporter did not report all that | said.
What the mediafailed to point out isthat the City
does not pay the wages and salaries of the City
employeesof the Pension System. These employ-
ees are on the City payroll, but the expense is
charged back to the Pension System, which then
reimbursesthe City for wages, salaries, and ben-
efits. The System d so reimbursesthe City for other
services, such asdataservices.

Thesaariespaid to System employees, including
theraisesgranted to the six City employees, were
budgeted in advance through a process open to
Membersand the public and requiring Board ap-
proval.

TheBoard feelsthat the System staff doesan out-
standing job administering our retirement planand
deservesto bepaidfairly. Thewageand salary in-
creasesreflected our faith and confidenceinthe
deff.

Asaways, weonthe Board do our best to manage
the Pension System’ sassets. Wehavethewelfare
of our active and retired Membersin mind when
we makedecis onsregarding theadministration of
thepensionplan.

Please call one of your Trusteesif you have any
questionsabout theinformationinthismessage.

/W —Gerald Brown,

Chairman of theBoard & Fire Trustee

Police Detective Paul Ronyak and his wife, Dede,
at the PREP session in October 2003.

Retirement Training, continued from page 4

In 1993, Dede was a stay-at-home mom with two
girls. After the girlsreached fifth grade, Dede went
back to college, graduated, and became an d ementary
school teacher. Now, both girlsarein college. All the
different family expensesthroughtheyearshavemade
itdifficult to put aside extramoney for retirement.

However, Paul and Dede did join DROPin 1993.
During the past 10 years, they have saved anice nest
egg account for retirement. With the DROPaccount,
Paul estimatesthat hewill not haveto get another job
after heretiresfrom the Department. The Ronyaks
planto spend their retirement in Mineola, whichisin
the piney woodsof east Texas, or the* pinecurtain.”

Paul’sadvicefor other Membersisto* Getin DROP
as soon asyou can,” and “ Take PREP so you can
understandit.” He also said that he appreciated the
opportunity to bring his Spouseto PREP so that she
would understand hisretirement options.

Financial Planning

In addition to PRER, the Pension System now offers
aclassin Financial Planning. Both PREP and Finan-
cid Planning training can beused for TCLEOS credit
(for Police Officers). TheFinancia Planning seminar
differsfrom PREPinthat it focusesonfinancia plan-
ning issuesand presentsthisinformationinmoredetall.

Youwill learn how to cal culate your net worth, review
your incomesources, and set new financid gods. You
asowill learnabout variousinvesment indruments, such
asbonds, stocks, and mutud funds. Youwill learn how
toread andinterpret ock market informeation and other
informationto helpyou meat your invesment gods. For
post-retirement, you will learn about Medicare, So-
ad Security benefits, long-term care, survivor benefits,
and estate planning. Finally, you will be briefed on
hedlthinsuranceand lifeinsuranceissues.

Make Your Reservations

Reserve spacein one of the2004 PREP or Financia
Planning sessions. Seatingislimited. Thesesessions
arevery popular andfill quickly, so do not delay. To
attend, you must have five or more years Pension
Service. The Pension System providesall materials
and lunch, and we encourage you to bring your
Spouse. To attend, you must send a$20 refundable
registration deposit. If you attend the full day, your
check will bereturned. Because of the demand for
participation, if you reserve aspace and do not at-
tend, youwill havetowait 12 monthsbeforeyou can
signup again. For reservations, cal thePenson Sys-
tem at 214.638.3863 or 1.800.638.3861. See the
“Pension System Calendar” on page 3 for dates.



Pension Sysiem Membership

Inthelast issueof the Pension Update, wehighlighted
information from the System’ s January 1, 2003, ac-
tuarid vauation regarding the System’ sfunding Satus.

Inthisissue, the Board of Trusteesand staff of the
Pension System are pleased to present membership
datafromtheactuarial valuation. Thisdataalsowill
appear inthe 2002 Condensed Annual Report. The
actuarial valuation showsthat the number of Mem-
bersand Qudified SurvivorsparticipatingintheSysem
has grown from approximately 5,000 to more than
7,500, anincrease of approximately 2,500 partici-
pants, during the past 20 years. See the chart,
“Pengon Plan Participants.”

Pension Plan Participants
Asof December 31, 2002

ActiveMembers.......cocce e 4,665
Pensioners& SUrvivors............occveeeennee 2,648
DisabledPensioners........ccceeeveeeiveeecvenns 222
TOtaAl oo 7,535

The Pension System serves 7,535 public safety
Members and their families.

Pension System
Calendar
B December 11—Board of Trusteesmeeting

B December 25—Christmasholiday, Pension
System officeclosed

B January 1—New Year’sDay, Pension Sys-
tem officeclosed

B January 8—Board of Trusteesmesting
B January 15—Board of Trusteesmeeting
B January 28—Financia Planning (full)

B PREP Sessionsin 2004—

* February19(full) < August24
o April 27 » September 16
* Junel6 * November 4

B Financial Planning Sessionsin 2004—
o January 28 (full) e July29
* March25(full) * November 17
* May5(full)

In December 2002, there were 4,665 active Mem-
bersof the System. Theaverage Firefighter is42.66
yearsof agewith 16.92 yearsof servicewiththe City
of Dallas. Theaverage Police Officer is40.27 years
of ageand has 14.11 yearsof service. Thechart be-
low providesan analysisof themembership by length
of service.

Active Membership of the System
As of December 31, 2002
Years of Service Fire Police Total
5 or fewer 306 642 948
5-9 184 369 553
10-14 163 673 836
15-19 345 419 764
20-24 187 284 471
25-29 51 80 131
30 or more 6 5 11
DROP Members 443 508 951
Total 1,685 2,980 4,665

The chart above shows the total number of Active
Firefighters and Police Officers and how many
in each age group.

Look Who Retired...
Congratulations!

% JimmyL. Flanagan

Jack S. Thrasher

Police Depariment
Richard T. Creighton
. GaryL. Godsey
ﬁgﬁ Donald W. Marks %
David Torres
John E. Westphalen
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New Retirees

Training Helps You Plan for Retirement

PREP

Fifty-four Police Officers, Firefighters, and Spouses attended the PREP (Pre-
Retirement Education Program) session held at the Pension System building on
October 22, 2003. Thisyear, the Pension System has held seven PREP ses-
sionswith atotal of 349 attendees—amost 50 Members and Spouses per
session. Our lineup of informative topicsincluded Pension System benefits,
City of Dallas401(k) and 457 plans, willsand estates, Social Security ben-
efits survivor bendfits hedthinsurance, and retirement investing. Goingto PREP
givesyoutoolsfor retirement planning and pointsto sourcesfor morein-depth
financial andlega andysisof your persond finances.

Detective Paul Ronyak and hiswife, Dede, attended PREPin October. Paul
and Dedeagreed to sharealittleinformation about themsel ves so that you will
know who goesto PREP and what they arelearning.

Paul worksin Police Headquartersat 1400 Lamar St., and Dedeisaschool
teacher. Paul iswithin 12 monthsof retirement. So thiswasnot hisfirst PREP
session. Heand Dede previoudly attended PREPin 1993, when they learned
more about DROP (Deferred Retirement Option Plan).

When askedif they changed their savingsstrategy after attending thefirst PREPR,
Paul and Dede had to say, “No.” Thisis because of their family expenses.

continued on page 2

Board of Trustees

Gerald Brown, Chairman
Gary W. Edge
Donald W, Hill
John M. Mays

Rector C. McCollum
Seven G. Shaw
Maxine Thornton-Reese
George J. Tomasovic
Seven H. Umlor
Richard H. Wachsman

Call us at 214.638.3863 or 1.800.638.3861. Visit our Web site at www.dpfp.org, or e-mail us at info@dpfp.org.

E’ublished by the Dallas Police and Fire Pension System, 2301 North Akard Street, Suite 200, Dallas, Texas 75201)
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